
                                                           

LIFELONG LEARNING PROGRAMME 
GRUNDTVIG LEARNING PARTNERSHIPS 

 

SLOVAKIA 

 
“I learn all my life:  

the joy of learning through experience” 
 

 

 

1. LEARNING THROUGH ACTION. 

Life-long learning conception in Slovakia consider action learning as an 

informal, noninstitutional learning. The validation process of non-formal and 

informal learning  is very complicated here. There are not yet created 

necessary conditions for life-long learning concept fullfilment. It requires  

preparation and implementation of similar/same  validation system as used in 

Great Britain ((APL - Accreditation of Prior Learning) and (APEL - Accreditation 

of Prior Experiential Learning), or in France  (Bilan de compétences) , VAP 

(Validation des Acquis Professionnels), and  VAE (Validation des Acquis de  

I´Expérience). 

There exists a  wide range of possibilities  to participate at various kinds of 

trainings based on the „action learning“ method.   Trainings are provided not 

only by The Third Age Universities, Academies of Education and many other 

private or non-government establishments.  Adults learn also unknowingly  

during their everyday life.  The composition of action learning trainings cover 

from managerial skills development (MBA study, leadership development, 



brainstorming,  outdoor trainings,  teambuilding,  overcoming  the stress 

situation),  to trainings focused on skills necessary for better labor market 

placement, or replace outdated quailification –( communication, ICT, 

languages , creative hobbies,  improvement of  daily/routine tasks,  , 

nursemaids, craftsmen, au-pairs, grafitti-with positive messages,...). This 

suppose active, motivate and able to learn inhabitants able to manage own 

life. Action plays a singnificant role for people in the process of gaining the 

knowledge, experience. It requiers active attitude - do an action, (or: learning 

by doing). The assumption what people can remember/learn,  comes from 

following findings: 10% what you read, 30% what you listen, 50%from 

multimedia, 80-90%if you  do it/practise. Traditional methods are based mostly 

on explanation , with less practice (0-5% introduction, 50-60% explanation, 

25%-demonstration, 15%-application, 0-5%-conclusion). Almost  opposite 

structure represent action learning method (10%-introduction, 15%-

explanation, 25%-demonstration, 45%-application,5%-conclusion).  

It is rather difficult to provide relevant statistical data, due to the fact, that this 

method is excluded from formal education system of Slovakia. 

 

Best practises in Learning through Action  

 

1. Project EPANIL (European Common Principles for the Accreditation of Non-

formal and Informal Learning in Lifelong Learning), which is a pilot project of  

Leonardo da Vinci program, coordinated by National Institute of Professional 

education in Prague. Target group are adults with low or without qualification, 

but with work experience in cook profession. This  branch has been chosen for 

pilot testing in Slovakia, Poland and Czech republic. Typical candidate is 

a person, who works/worked as a cook, but has elementary education only, is 

unemployed, or in risk of unemployment. With support  of Job Office, social 

affairs and family the candidates will be searched and motivated to 

cooperate in pilot project. Project  will provide to disadvantageous  

unemployed and those who are in risk of unemployment the opportunity to 

enter further education and professional preparation on the base of their life 

and work experiences validation. 

2. ANASOFT APR  company – grant program „An idea“ , for children and 
young people, based on new trend in education (according to general 
pedagogy and psychology). The aim of the program is: to support learning by 
doing with stress on technical and natural science, to increase the interest of 
young people in education, to develop life skills, to support cooperation 



among sectors by involving people from bussiness to non-government 
institutions and schools activities, to create a model of innovative education 
in science and its promotion in front of general public. 

 3. Scouting- Learning by doing. Focus on personnel development of young 

people, through experience. Scouting differs from the schools and training 

centres, because they not only train the skills, but also educate towards the 

attitudes.The powerfull tool and source of experience is scouting daily life, 

(experience to live in a suite, that is team and community – e.g. adventure in 

nature, summer camp, ...). Stimulates active approach towards the life, 

support young people to discover and reveal new  knowledges, experiences 

and  realities and affect  them actively.  

 

2. ACTIVISATION AND EDUCATION FORMS FOR PERSONS 

AGED 50+ 

 

There exist big differences in regions of Slovakia. These differences comprise  
employment/unemployment rate, (e.g. unemployment rate differs from 3 % in 
Bratislava to 35 % in South or Eastern Slovakia), living conditions, availability of 
various services, social life, culture, education and health conditions. Some 
people face to social exclusion due to low income, insufficient  mobility, 
health problems. On the other hand, the group  over 40 is a generation with 
different life experiences (socialism/democracy), are more active, ambitious. 
Live longer, but will need state support in many areas, such as : social and 
pension systems, on the labor market – to improve chances to get and hold 
down  job. Furthermore, they will need better access, quality, content and 
financial avalaibility of health services. Atributes like  human/individuals rights 
will have to be supported, positive image of older person in a society 
created. Implementation  of aforementioned changes will require considering  
the diversity of conditions in regions. 

Except from this, more stress should be done to non-formal and informal 
education to help older people gain new skills and find the proper job. It is 
important to consider their life cycle and related changes in mind, status in 
a society and many other aspects of their life. Involve or attract them to use 
new work tools – ICT, soft skills and another key skills. The middle age group 
expect more concrete outputs of their effort and so they look for concrete 
training, or suitable  way how to learn useful things.  

Older people are more willing to get  whatever job. They adopt less 

paid work, to avoid irregular income. They work more often in flexible work 

forms such as work on agreement, partial job contracts, seasonal 



employement,  occasional work – in supermarkets, cleaning, au-pairs, cash 

desks. 

 European Council recommended to member states to work out 

Strategy on active ageing, to stimulate the olders to work longer, and 

employers not to lay them off. They stressed  the importance of life-long 

learning for all age categories, work conditions improvement. Eliminate open 

and hidden age discrimination. 

Statistical unemployment rate in Slovakia is currently 10,5%.  Outside of 

Slovakia work more than 5 %  of workforce. The structure of unemployement 

has been slightly changed. It has increased in the age category from 15 – 34 

years old and decreased in the age category of 50+. The activisation work 

forms of registered unemployed (that are not oficially presented by Statistic 

Office of Slovakia) helped the  rate of unemployment as well. 

 

Best practises in Activisation and education forms for persons aged 50+ 

1. Forum for Help to the Olders (national network), has 160 members in 
Slovakia, is a member of AGE (European seniors platform) – organizes 
National conference in Slovakia. Forum deals with the olders problems, 
participates in European projects, local and national surveys, provide 
various servicies – advisory, counselling, provide trainings, keep people 
informed via web-page and Senior magazine.  

 



3. “WORK-FAMILY LIFE BALANCE” 

 

Work and life balance is perceived as a social matter, not as an individual 

one. 

This is mainly connected to working women and men with family obligations 

(responsible for unprovided children - preschool and younger school age) 

and dependent family members, if this responsibility limits possibility of 

education, access or return to the employment, professional or career 

growth, or is a barrier to maintain work. 

Primarily, women have to face the work – family life balance problem. This is 

not only due to  general public, or employers opinion, but also women 

themselves consider this  their problem. 

Reason of such phenomenon is the necessity of two incomes in a family. 

Usually men´s incomes are not enough to cover all basic family needs. One 

income absence creates a risk situation in the family and potential poverty 

and social exclusion. 

The problems come from persisting stereotypes. Most women work, take care 

of children and keep the household in more portion. Women experience a 

double burden, as they combine care of their own families with assistance to 

their children´s families and care for elderly relatives – this effect becomes 

more significant. These facts make stress for parents to organise work duties 

and family life. Slovakia is significant  by gender segregation which appears in 

work offers for women with gender stereotypes. Also gender discrimination  

occurs in recruitment of young people with family duties. 

 Not only these findings, but many more are the reason, why we face the 

problem work – family life balance in Slovakia:  

− e.g. : interrupted female work career due to maternity leave, but ongoing 
male career 

−  division of labor at homes,  
− most of inhabitants are persuaded about women´ discrimination at the 

labor market – in recruitment, remuneration, work conditions, work regime, 
career,... 

The state should apply the policy with respect to parents´ decision whether to 

work or to stay at home and take care of children. The state will help parents 

to find the ways how to take care of their children, provide them with a 

sufficient support when coming back to work, especially by labor market 

flexibility, by stimulating of employers to the family policy. One of the most 



important task will be the work environment improvement for elderly, increase 

of employees loyalty, decrease an absenteism and concentration on life-long 

learning.  

 

 

 

Best practices in Work-family life balance in Slovakia (still 

running) 

 

1. A pilot project under the guarancy of the Ministry of Labor, Social Affairs 
and Family was based in 2000 -  “Employer helpful to family” - at the 
occasion of International Day of Families. The main goal of this 
competition is to motivate employers to create conditions sensitive to 
employees´ family obligations, and after that to evaluate employers 
publicly, because of their systematic attention to work – family life 
balance and equal opportunities for men and women.  In 2009, the 
competition  comes to the 8th year of existence.  Employers compete in  
3 categories : 1. category – Family policy, 2. category: Equal 
opportunities for men and women, 3. category: Small and middle 
businesses create the most original measure for families. 
 

2. Best Employers Slovensko 2009 
 
 
Study Best Employers Slovensko 2009, 5th. Anniversary in 2009. štúdie 
Best Employers Slovensko. Organised by Hewitt Associates – all over the 
world, yearly. There are 2 categoríes evaluated: big companies, small 
and medium companies. The one criterion is employees satisfaction 
(motivated employees), who wish company to reach the good/best 
results. This indicator is expressed in %. The second criterion is the degree 
of conformity among the employees´ needs, company management 
view, policies and toolkits used in personal work. From these 2 criteria 
final points are given to the company and its  place on the TOP 
evaluated companies.  
 

3. “Father of the year” -  a magazine anquete. It is about the men, who 
realize their father´s role and give to their children the same or more, 
than mothers. These fathers can replace /zastúpiť their women partners 
at maternity leaves, at sick children, lonely men, father with many 
children, or náhradných rodín. Written proposal send everybody, who 
knows such a man, who takes care at least about one child,  must 



agree with his proposal to the anqete and signs it himself. Proposal 
includes his age, job, number of children, hobbies and the most 
important is the reason why this man is proposed to the title “Father of 
the year”. 

 



4. COMPUTER AND THE INTERNET“ – OVERCOMING 

INTERGENERRATIONAL BARRIERS 

 

Ageing of population, prolonging work age of men and women, circumstances on 

the labor market pushing out women aged 45+ . These findings should lead 

towards training activities (gender trainings, workshops, life long learning) for 

the unfavourable  groups. Natality and mortality is the most stable process 

(men: 70,1 average age, women: 77,9 average age) that worsens the 

situation. High heterogenity in Slovakia regions in social, living and cultural 

conditions has an important impact affecting the local labor market and vice 

versa. 

The Group 25-54 is the largest on the labour market. There are only few, who 

are still studiyng and few retirees. In comparison with EU-25 and EU-15 there  is 

a different situation, when less Slovak men are employed, but more women 

work in Slovakia then in EU countries. 

The Group 55-64 do not reach the EU average employment. The difference is 

15,7% vs.14,2% (EU-15, EU-25). A big gap, especially in the women 

employment area, is modified by an earlier retirement age. This advantage 

will soon disappear,  after  a recent increase of retirement age which has 

been prolonged continuously to the age of 62 years both for men and 

women. 

This trend is also typical for most of European countries. Work ability and needs 

of elderly will be handled more carefully, that requires to conduct researches, 

to find out the key development at the labor market in connection with 

ageing workforce. The aim is to find out, what is their satisfaction with work 

content and conditions, what work contract they prefer, or whether they 

want to stay at retirement.  

 Otherwise, the national action plan depending on the Lisbon strategic 

goal – to reach 60 % employment of women in 2010, seems not to be fulfilled. 

State and public policy should dedicate special attention to the group 45+. 

The female group aged 45 – 64 tends to be dynamic in growth within 

following 20 years. Due to this fact, employers and state should prepare 

active – helpful policy. 

Slovakia is expecting “intensive ageing” - the peak of it is assumed in 2020. 

We distinguish 3 basic groups : pre-productive (till 14), productive (15-54-

57/60*,62), past-productive(over 65 like in EU) 



The ability to use modern IT technology helps build stronger inter-generational 

bonds, improves desirability on the labour market. Variety of choices for the 

elderly/seniors to take part at the ICT trainings/courses, possibilities to combine 

the elderly´ experiences with younger generation (mixed teams at work), give 

them chance to be creative, find to new sense of life, prevent social 

exclusion, overcome intergenerational barriers. 

Best practises in Computer and the Internet – overcoming intergenerational 

barriers 

2.  3 local entities participated in the project CIP EQUAL, Your house – your 
enterprise in e-urope.  The research was focused on the level of using teleworking in 
trenčin region companies, further, among the risk group and its placement at labor 
market.   Apart from the presentation „Is Telework a solution for the older ?“, there 
were education modules created, education activities realised, leaflets, brochures 
issued, international conference and seminars organised.  Web site created. 
Outcomes/output from monitoring protocol shows, that from planned indicator of 3 % 
interest to employ by the teleworking form, it increased to 18,6 %. Transnational  
partnership P.A.S.T.A. has been established to disseminate best practise of flexible 
work forms by its  accepting, support and accelaration. 

3. The Ministry of Work, Social Affairs and Family org anized 114 
activities/requalifications in the IT/PC skills for registered unemployed in 2008.   
2 545 registered unemployed have been included.  728 (28,07%) out of them have 
been placed at the labor market. The most prefered courses:Basic course on PC for 
women,  Basic course for women after coming back from maternity leave, ECDL,                                                                            
Complete ECDL + special operational systems, Courses for cashiers/checkers in 
supermarkets. 

4. Some companies use the system of mixed team, where they combine experiences 
of the elderly, with the knowledges and ambitions of younger managers, 
specialists.  

Another possibility is to create database of scientific and other potential of the elderly 
and in case of the need to solve work tasks, the company contact them. This way the 
elderly educate, work at home, or substitute the missing technical education of 
youngers.  
 

 



5. LEARNING BY TEACHING 

 

Lifelong learning in Slovakia : has  a rich history, variety of establishments 
providing education, with a  link to the universities. Adopts and implement 
conceptual documents following EU strategy, expressed in NSRR document – 
sets out goals and priorities for forthcoming period, consider National reformes 
programme, with a focus on all aspects of life and economy to reduce 
disparities and assure positive and sustainable development. 

The establishments providing lifelong learning in whole Slovakia are schools, 
especially Universities, then the UTAs ( The Universities of the Third Age), The 
Academies of education and many others, mostly on local level. Generaly, 
the positives and negatives of the overall education are : lots of schools, 
active education reform, about 2500 establishments providing non-formal 
education with  or without acreditation. Negatives: poor financing with 
significant impact on quality and interest to study/or to teach, not properly 
used ICT, missing quality system evaluation corresponding with EU framework 
in lifelong learning and inadequate feedback to the market as for an offer to 
the request. 

In professional education, learning by teaching (German: LdL) designates a 
method that allows pupils and students to prepare and to teach lessons, or 
parts of lessons. Learning by teaching should not be confused with 
presentations or lectures by students, as students not only convey a certain 
content, but also choose their own methods and didactic approaches in 
teaching classmates that subject. Neither should it be confused with tutoring, 
because the teacher has intensive control of, and gives support for, the 
learning process in learning by teaching as against other methods. 

LdL – develops skills, Maslow`s hierarchy – level 3, moves personal growth 
upward, mobilizes intellectual resources, quality of knowledge instead of 
quantity, all school levels, including the adult education  

Differences between LdL and teacher-centered classroom: not communicate 
new content, but interaction in small groups and plenum, do not use direct 
grades, creativity  

+: motivation, efficiency, activity, teamwork, planning activities, reliability, 
presentation and moderation skills, self-confidence, soft skills for private life 
and future proffesions, social learning  

--: lot of time to introduce the method, more work for teachers and students, 
pressure for some pupils,...  

Time for new teaching methods, How far LdL meets the requirements of our 
time: the method is exclusively based on the acquisition and improvement of 
skills indispensable in our modern society. The promotion of communicative 



competence, social learning and  the assignement of responsibility = the 

major benefits LdL offer to pupils  

For teacher: added value, revises his role 

For unfavourable groups: building up useful skills required by labor market, a 
kind of research approach, independence, new relationships  

Action plan on Adult learning – „It´s never too late to learn“, aims to make 
possible for adult to acquire  

 key competences  at all stages in their lives     

Linked to the labour market, involve mass of people, include social and 
individual responsibility  

 Social matter : to built knowledge economy, increase economy growth 
and wealth  

 Individual matter : life long learning due to gaining new skills, 
qualifications, be employed  

 

Best practises in „Learning by teaching“ 

1. Alternative schools - represent a big competition for traditional school. 
Eliminate uniformity, because they are independent, free, non-
traditional and reformable. Teachers  find new educational and 
edifying  methods, work under completly different conditions.  Creative 
teachers leave traditional schools, because they have better choice in 
alternative school. Relationship between teacher and student is 
different. Characteristics : alternative school is focused on child/student 
in the centre, student is more active, school assure complex education, 
prepare student for real life, attract parents, teachers and another 
people interested in work at schol. 
 

2. “Languages & Integration through Singing”   
European Commission - Lifelong Learning Programme  
Grundtvig 2 Action - Agreement: n° 2008-1-IT2-GRU06-00532-1 
Main aim of didactical and methodological idea is to use music and 
songs as a tool for integration of immigrants and increase multilingual  
ability at school, and life-long learning courses. This access support 
the way of study,  that consider student´s  age. Project is targeted on 
production, testing, optimalization and evaluoation of teaching 
materials for italian, russian, romanian languages as a foreign 
language, with an explicit use of songs with audio-visual support, 
multimedia, electronic communication. All this assure innovation in 
learning, integrate increase and improvement of communication and 
intercultural interaction. Material is proposed to students aged 16+, 



teachers of  italian, russian ana  romanian foreign languages, to  
people, who search for job, and to individuals, who provide touristic 
services.  

 


